Suffolk County Council
Annual Slavery and Human Trafficking Statement

Introduction
The aim of the Modern Slavery Act 2015 is to pursue organised criminals and 
opportunistic individuals involved in the modern-day slave trade and human trafficking, and to prevent people from engaging in, or becoming victims of, Modern Slavery and Human Trafficking.
The annual statement sets out Suffolk County Council’s commitment to understand the risks relating to Modern Slavery and put in place steps to mitigate modern slavery and human trafficking in the council’s activities and supply chains. 

Publication of this annual statement is part of that commitment, and highlights activity undertaken over the past year in Appendix 1.
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Review of the Slavery and Human Trafficking Statement
Suffolk County Council will review and update this statement annually. The review will be undertaken by officers in Public Health and Communities liaising with a cross-directorate group of Modern Slavery leads.

Modern Slavery Act 2015
Public bodies (including local authorities) in England and Wales are required under the Modern Slavery Act 2015 to publish a slavery and human trafficking statement.
 Modern Slavery Statutory Guidance for England and Wales  

What is Modern Slavery? 
Modern slavery is defined as the recruitment, movement, harbouring or receiving of children, women or men through the use of force, coercion, abuse of vulnerability, deception or other means for the purpose of exploitation. It is a crime under the Modern Slavery Act 2015 and includes holding a person in a position of slavery, servitude forced or compulsory labour, or facilitating their travel with the intention of exploiting them soon after [footnote 14]
Modern slavery encompasses:
· human trafficking
· slavery, servitude and forced or compulsory labour
The definition of a victim of human trafficking, slavery, servitude and forced or compulsory labour is set out in the Slavery and Human Trafficking (Definition of Victim) Regulations 2022
Human trafficking consists of three basic components: action, means and purpose of exploitation. All three components must be present in an adult trafficking case; for child trafficking the ‘means’ component is not required.
In human trafficking cases, exploitation can take many forms, including sexual exploitation, forced labour, slavery, servitude, forced criminality and removal of organs.
Some people may not be victims of human trafficking but still victims of modern slavery if they have been subject to slavery, servitude and forced or compulsory labour.
Human trafficking is not the same as human smuggling. There are common myths about modern slavery, such as misconceptions that UK nationals cannot be victims and that a person cannot be a victim if they reject offers of help.
Some people may not be victims of human trafficking but still victims of modern slavery.

Suffolk County Council provides a wide range of statutory and discretionary services for its residents, businesses, visitors and the wider public. Consequently, it purchases a wide range of goods and services. 
This Statement covers all activities of the Council, including but not limited to all direct employees, agency workers, and services delivered on behalf of the Council by third-party organisations and in the Council’s supply chains. 
This statement is about understanding potential Modern Slavery risks related to the 
council’s activities and to put in place steps that are aimed at ensuring that there is no Slavery or Human Trafficking in its own activities and in its supply chains, as well as supporting efforts to eliminate Modern Slavery and human trafficking in the wider 
community. 


Partnerships
Partnership working is key to preventing Modern Slavery and supporting those that are most vulnerable in our communities. In Suffolk, the Safer Stronger Communities Board (SSCB) has Criminal Exploitation as a key priority. Modern Slavery is also discussed at each of the three Community Safety Partners across Suffolk.  
For further details of activity carried in the previous year see Appendix 1 
Suffolk’s multi-agency safeguarding policies set out the responsibilities of the Council and its partners to identify signs of potential abuse amongst children and vulnerable adults, which may include signs of Human Trafficking or Modern Slavery. Guidance is available on the Suffolk Safeguarding Partnership website: Suffolk Safeguarding Partnership Modern Slavery  
Suffolk County Council Policies 

Set out below are the key relevant policies currently operated by the Council:

Pay

The Chief Executive and Executive Director roles are evaluated through the nationally recognised Korn Ferry Hay Group job evaluation framework. The Chief Fire Officer’s post is evaluated in accordance with the National Joint Council for Brigade Managers of Local Authority Fire and Rescue Services. Assistant Director and Senior Manager roles are evaluated through the Korn Ferry Hay Group job evaluation framework, except for those senior staff within the Fire and Rescue Service and Public Health. 
The Fire and Rescue Service roles are evaluated in accordance with the National Joint Council for Brigade Managers of Fire and Rescue Services, and the NHS roles were evaluated under the Agenda for Change job evaluation process. 
All other roles up to and including Grade 8 are evaluated using the NJC Job Evaluation Scheme, which is recognised by employers and trades unions nationally. 
All the job evaluation schemes used allows for robust measurement against set criteria resulting in fair and objective evaluations and satisfies equal pay requirements. 
Further details are available in our Pay Policy Statement.

Procurement 
Contracts are awarded in accordance with the Council’s specific requirements for the management of Health and Safety, Risk, Business Continuity, Diversity and Equality. 

The Council’s procurement webpages include a Modern Slavery webpage, outlining how to report concerns of Modern Slavery, information and resources and our supplier’s obligations under the Modern Slavery Act. 

The Council’s tender documentation outlines Whistleblowing procedures and how to report concerns of Modern Slavery.  Our contract terms include clauses to mitigate the risk of Modern Slavery in our supply chains. Tenders and supplying us - Suffolk County Council


Recruitment / Agency Workers 

The Council uses a specified and reputable employment agency for the recruitment of agency workers.  All new employees are thoroughly and properly vetted for their eligibility to work in the UK in accordance with appropriate legislation.   

The Council will continue to regularly review and update its list of preferred suppliers for the recruitment of agency workers. It will maintain process checks to ensure that each supplier complies with regulations under the Modern Slavery Act 2015  

The Council introduced a recruitment policy which set out a transparent and robust process checking a person’s ‘right to work’ in respect of all roles and for ensuring pay rate parity for roles of similar nature. This will continue to be reviewed and updated where required. 




Whistleblowing

The Council strongly encourages all its employees, customers and other partners to report any concerns related to the direct activities of the Council, its supply chains, or the behaviour/actions of colleagues or customers. This includes any circumstances that may give rise to an enhanced risk of Slavery or Human Trafficking. The Council’s whistleblowing procedures are designed to make it easy for workers to make disclosures, without fear of reprisal. 

The Whistleblowing Policy includes a specific reference to Human Trafficking and is reviewed regularly to reflect the duties incumbent on Suffolk County Council.   

Further details are available in Fraud and corruption


Suffolk County Council Code of Conduct  

The Council’s Code of Conduct, makes it clear to employees the actions and behaviour expected of them when representing the Council. As an employer, the Council strives to maintain the highest standards of employee conduct and ethical behaviour. Paragraph 5 of the Council’s Code of Conduct requires all staff to meet their personal responsibility to ensure the health and safety of colleagues and customers in their vicinity or sphere of influence. This includes reporting relevant concerns in a prompt and direct manner. Section 6 also details workers preparedness to highlight any concerns with regard Modern Slavery including Human Trafficking where it is felt they or other workers have acted unlawfully or their actions amount to maladministration; or where there could be serious impact on the safety or well-being of colleagues or customers 
The Council’s Code of Conduct includes links to the Whistleblowing Policy and details that workers must give a high standard of service to the public and must report any breach of procedures or conduct. 
All of the Council’s wholly owned companies have a Slavery and Human Trafficking Statement, and have published them on their websites:  
       a) Vertas Modern Slavery Statement 2025 
Sources of further information  
a) Modern Slavery: statutory guidance for England and Wales (under s49 of the Modern Slavery Act 2015) and non-statutory guidance for Scotland and Northern Ireland (accessible version) (updated October 2025) 
b)  UK Government Publications Transparency in Supply Chains a Practical Guide
c) UK Government: Collection of Modern Slavery Documents and Material  (updated May 2024)  
d) Suffolk Safer Stronger Communities Board webpage  
e) Suffolk Modern Slavery, Human Trafficking & NRM Flowchart for First Responder Organisations – attached document 1 
f) [bookmark: _Hlk151104380]Suffolk Modern Slavery, Human Trafficking & NRM Flowchart for Non-First Responder Organisations – attached document 2
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