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All Governing Bodies need to plan for recruitment. To encourage prospective governors, it is helpful to:
1. Talk to those regular visitors to the school, e.g. parent helpers, community police officers, social services officers, Connexions officers etc.

2. Look at your local businesses and find out if they would be interested is nominating governors from a corporate social responsibility standpoint.

3. When the school has events, such as presentation evenings, parents’ evenings, open evenings, sports days and other social events, ensure that leaflets and posters are displayed encouraging parents to become governors.

4. Ask current school staff and governors if they know of anyone who would be interested in becoming a school governor.

5. Ask your headteacher to approach other schools and find out if there are any members of staff who would be interested in becoming a governor as part of their professional development.

6. Ensure that your school website has a section on “what you have to do to become a school governor …… ”.

7. Contact your local parish magazine and find out if you could use it to advertise for new governors.

8. Ask a local charity if they have anyone who would be interested in becoming a school governor.
9. Ask at your local library if they would be willing to put up a poster on becoming a school governor.

10. Ask at the local doctors’ surgery if they could take some leaflets to encourage patients to become a school governor

Remember: you need your Governing Body to have an appropriate range of skills and to represent all groups within the community.
Should you wish for some additional literature please contact John Chilvers, Governor Services Manager Tel 01473 264454 or email 
john.chilvers@suffolk.gov.uk
Recruiting New Governors – Top 10 Tips











